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Supporting the transition from education to full employment and decent work

(cc) Address the different barriers women and girls face in the transition from school to work by: expanding the scope of education and training
opportunities that are relevant to employment opportunities and aligned with rapidly changing labour market needs, particularly in emerging,
new and non-traditional fields; helping women acquire business, trade, information and communications technology and entrepreneurship
skills; raising awareness of such opportunities and of their suitability to both women and men, particularly among parents, teachers, career
counsellors and other advisers; and encouraging interaction between educational systems, the private sector and civil society, as appropriate;

2

(dd) Adopt policies and mechanisms to recognize women’s prior learning and management skills, including those gained from informal and/or
unpaid work, especially for women who discontinued their education or employment for various reasons, so as to facilitate their access to
education, training and employment opportunities;
1.1

(ee) Improve access to gender-sensitive career counselling and to job search support services and include job readiness and job search
skills in curricula for secondary and higher education and vocational training, in order to facilitate the transition from school to work and
re-entry into the labour market for women of all ages;

1.2
(ff) Work to eliminate occupational and sectoral segregation and the gender pay gap by recognizing the value of sectors that have large
numbers of women workers, such as care and other service areas, improving career pathways and working conditions and undertaking,
evaluating and, where necessary, reviewing legislation, policies and programmes, public awareness campaigns and other measures, such as
career management, to promote women’s entry into non-traditional sectors;
1.3
(gg) Promote the reconciliation of work and family responsibilities for women and men, as well as the equal sharing of employment and
family responsibilities between women and men, including by: designing, implementing and promoting family-friendly legislation, policies and
services, such as affordable, accessible and quality care services for children and other dependent persons, and parental and other leave
schemes; undertaking campaigns to sensitize public opinion and other relevant actors to these issues; and promoting measures that reconcile
care and professional life and emphasize men’s equal responsibilities with respect to household work;
1.4
(hh) Develop or strengthen policies and programmes to support the multiple roles of women in society, including in the fields of science
and technology, in order to increase women’s and girls’ access to education, training, science and technology, while acknowledging the social
significance of maternity and motherhood, parenting and the role of parents and other guardians in the upbringing of the children and caring for
other family members, and ensure that such policies and programmes also promote shared responsibility of parents, women and men and
society as a whole;
1.5
(ii) Encourage employers and research funding agencies to establish flexible and non-discriminatory work policies and arrangements for
both women and men, such as time extension on research grants for pregnant researchers, leave schemes, quality care services and social
protection policies, in order to improve the retention and progression of women in science and technology;
(jj) Implement gender-sensitive policies and programmes for women migrant workers and provide safe and legal channels that recognize their
skills and education and fair labour conditions, facilitate their productive employment and decent work and integration into the labour force,
including, inter alia, in the fields of education and science and technology, and ensure that all women, including care workers, are legally
protected against violence and exploitation;
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